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Ne 11 2005

M. JI. CumonoBa,

Hé 3K30TUKa,

TepmuHom aytcradebuur (autstaffing) obosunaua-
erca ycnyra 8 0bnacTtn KagpoBOro MEHEAMXMEHTa no
BbiBOAY COTPYAHHMHOB M3 LUTaTa KOMNaHWKM-3aKa34yuxa u
OOPMAEHNIO UX B WITAT (bUpMbI-NnpoBaiaepa. Mpu 3Tom
OHW MPOAOMKAKT CBOK AEATENBHOCTb HA NPEXHEM Me-
CTe W BRINOMHAT 06bIUHLIE DYHKLUWUK, HO 0AA3aHHOCTH
patorogaTtens N0 OTHOWEHWI K HUM OCYLlecTBASET Npo-
sangep. O bepeT Ha ceba NOAHYIO WOPUAMUECKYID OT-
BETCTBEHHOCTb 33 NepcoHasn, BKI4Yas BefeHue Kagpo-
BOTO AeN0OnpOou3BOACTBA U ByXranTepuiu, BeinaaTy 3apa-
60THOM NAaTLI, HANOIOB, OMOPMIEHUE COUKUANBHOTO U
MeAWLLMHCKOTO CTPAax0OBaHUA, OTNYCKOB, KOMaHAWPOBOK,
npemuia u 7. A. :

McTopua sBonpoca

Ha 3anape aytctacdduur nossuncs 8 60—70-e,
HO pacuseTa goctrr B 90-e roabl NPOLWAOro CToNeTusA.

Mo paHHLIM AMEpPUKAHCKOW AOMMHMCTPAUMK
Manora busHeca (U.S. Small Business Administration),
B nepuop mexnay 1980 n 2000 rogamu KONWUYECTBO pe-
TYAUPYIOWLUX TPYAOBLIC OTHOWEHWA 3aKoHoB B CLUA BbI-
pocno Ha 60%, U KoOMMaHuu, ocobeHHO ManeHbKKMe U
cpegHue, CTONKHYNNCE € HeoBXoaMMOCTLID TPaTUTh Ha
ocopmnerne HR-goHyMeHTaumMu He MeHee 25% CBOEro
pabouyero speMeHu. AyTctadpuHr cTan pelweHuem no-
A0OHbIX npobnem. CHauana ero npepnaranu obbluHbIe
PEKPYTHHIOBbBIE 3reHTCTBA, HECKONLKO BUAOU3IMEHUB
Ve CYLLeCTBOBAaBLIYIO YCAYTY NW3WHIa™ nepcoHana.

B nacrosawee spema B CLUA aytcTtadpduHr — 3to
3aKOHOJaTensHO ooOpPMAEHHaR YCayra ¢ YeTKko npopa-
BOTaHHbIM MexaHU3MOM peanusauunu. Ee npegocrasne-
HMeM ZaHumawTca HomnaHuu Professional Employer
Organization (pocnosHbIl Nnepesop ¢ aHr, — “npodec-
CUOHaNbHbIA paboTtogarens”), unu PEO.

CNPABOHHWK N0 YNPABNEHWKI MEPCOHANOM

ynpasnsowut dupekmop komnanuu Ventra Employment, 2. Mocksa

AytcradphuHr B Poccum: yiKe

elle He HopMa

Mo gauvdeim National Association of Professional
Employer Organizations, B 50 wrartax CLWIA paGotaer
700 komnanuit PEQ. Mx kKonnuecteso B TeyeHue nocne-
AHUX WEeCTW NeT eXeroaHo Bo3pacTtaeT Ha 20%, noxon
OTpacau CoCTaBnAeT okono 42 Mad pgonn. CLUA B rog,.

lmaBHOM npuuyMHOi ycnexa ayTcTadpPpUHIoBbIx
opraHv3aunii ABMNack TaKan xapakTepHas 0CoBeHHOCTE
6u3Heca Ha 3anafe, Kak BO3MOXHOCTbL NPeA0CTaBNeHUR
CBOWM CNYM¥aUMM TaK Ha3biBaemblx DeHUDUTOB — nake-
TOB COUMANbHbLIX NBIOT W CTPAXOBOK, KOTOPbie Hebonb-
wue GupmMbl HANPAMYIO NPELOCTABUTL HE B COCTOAHMUMK
B cHhny BbICOKOM CTOMMOCTH KOHTpaKTDB CO CTpaxoBlK-
Kamu.

K 2005 r. okono 80% 3anafHelx ManbiX W CpeaHux
KOMNAHMA BeEIBEAM CBOUX COTPyAHUKOB 3a wrar, Jye-
BMOHO, 4TO B gaNbHellemM 3Tad TEHAEHUWA COXPAHMTCA.

AyTtcracdhdunr 8 Poccnun

B Poccuu outstaffing — HoBas ycnyra, BO3HUKHO-
BeHMEe HEeoOXOQ4MMOCTM B HEll MOMHO pacleHuBaTh Kak
NO3UTUBHbLIFM NPU3HAK Pa3BUTUA UMBUAN30BAHHBIX Dbi-
HOUHbLIX OTHOLWEHMA.

Cnpoc Ha ycayru No NU3WHry nepcoHana B Halen
CTpaHe BMEPBbIE BO3HUWK nocse kpusnca 1998 r., Korga
WHOCTpPaHHbIE KOMNaHWK, OCTaBWIMECs Ha POCCMUCKOM
pbIHKeE, GbiTW BbIHYXAEHbBI HaCTMHHO COKPaLaTs COTPYA-
HUKOB U BEIBOAMTL MX 33 wTaT. [lepnap cepeguHs:
2002 r. — Ha4ana 2003 rr. xapakTepu3oBanca Hanbanb-
WHM POCTOM CMPOCa HAa AAHHYIO YCNyry, YTO CyLeCcTBeH-
HO NOBAWANO Ha yBenudeHue obuero obbema pblHKa
kapposbix yenyr Poccun (Gonee 100 mnu gona. CLWA), u
K KOHUy 2004 r. oTe4yecTBeHHbIe KJUEHTb! V3He COCTaB-
NAnKn 40% oT o6wero Konudecrsa hrupm, o6patusinxcs
K nposafigepam.

*MIM3UHC NepcoHana NpeanoaaraeT, YTo COTPYAHMKKM HAxXOAATCA B WTATe KOMNAaHWM-NpOBaliaepa, KOTOPan CaMa MX HAHMMAaeT M NOTOM CA3ET B
“apeHoy” OpraHv3aumnuK-3akasyuky. OCHOBHAsA pasHULE MeXay ABYMA METOAaMU B TOM, U4To ayTcTadddUHr NPUMEHAETCA KOMNaHUAMM, KAK
NPaBUA0, BAA CHHMEHHMA U3ASPMEK W COKPALLEHHA WTATHLIX @AMHKML, 3 JM3MHI — KOMAA HYKHE JONOAHMTeNEHEE “pyki” Ha BpeMeHHyo

pabory w Ha Donee KOPOTKUI CPOK.









